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“Through our strong 
membership, the

CPA has a powerful 
voice within industry 
and government on 

all matters relating to 
construction and
the hire of plant.”
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The CPA Bulletin is the official magazine of the Construction Plant-hire 
Association (CPA), the leading membership and representative body for 
construction plant-hire in the UK.

Established for over 80 years, we 

now have over 1,800 members, 

ranging from owner operators with 

a single machine, right through to 

the largest plant-hire companies 

in the industry, with hire fleets of 

thousands of machines. 

The UK plant-hire industry is 

the best established and most 

professional in the world, and is 

worth over £4 billion to the UK 

economy. Together, CPA members 

supply 85% of hired plant to the 

construction industry.

The CPA is the UK’s principal point 

of contact for all issues relating to 

use of construction plant. We work 

with government departments 

and agencies, local authorities, 

construction clients, private 

companies, other trade associations 

and third-sector organisations. 

The CPA Model Conditions have 

become the standard hire conditions 

within the plant-hire industry and 

we produce a range of publications, 

such as Technical Information Notes 

(TINs) and Good Practice Guides, 

to make our industry a safer place 

for all.

The CPA Bulletin is produced by a 

small team who are closely involved 

with CPA activities. It frequently 

runs to 48 pages - typically 24 

pages are editorial, of which 75% 

is original material written by CPA 

staff especially for the Bulletin.

OFFICIAL
MAGAZINE
OF THE CPA
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THE CPA HAS OVER 

1,800 
MEMBERS

WORTH OVER 

£4 BILLION
TO THE UK ECONOMY

OUR MEMBERS SUPPLY 
85%

OF HIRED PLANT TO THE
CONSTRUCTION INDUSTRY

www.cpa.uk.net

CPA Bulletin > August 2022 1

CPABULLETIN
THE UK’s leading association for plant-hire professionals

HEALTH & SAFETY | technical | Q&A’s

P22  Red Diesel Replacement
P16  CPA Conference 2022

P27  Kirsty Walks the Walk

FEATURES

IN THIS ISSUE:
| Stars of the Future
| Construction Automation
| Card Schemes and Competence

AUGUST 2022 | www.cpa.uk.net

www.cpa.uk.net

CPA Bulletin > August 2022 5

FROM THE CHIEF EXECUTIVE

FROM THE CHIEF EXECUTIVE

Diesel fuels, alternative power 

We are continuing to work with the Construction Leadership 

Council (CLC), the Department for Business, Energy and 

Industrial Strategy (BEIS), manufacturers and others to keep a 

pragmatic view foremost in the minds of policy makers who might 

be tempted to force a premature adoption of alternatives to diesel 

engine power in the plant sector. 

More companies are moving from fossil fuel to HVO and similar, 

but it is axiomatic to us that drop-in liquid fuels for diesel engines 

will remain the major part of the energy source for mobile 

construction plant for many years. One of our areas of concern is 

long term availability of suitable, sustainably-sourced low GHG 

fuels. We are also researching issues around hydrogen, both as 

a combustion fuel and in fuel cells. If you have any experience of 

these issues in your fleet, and are willing to share information 

with us, please contact Chris Cassley (chris.cassley@cpa.uk.net) 

or me.

Trade shows and events

It was good to meet Members at Vertikal Days, Hillhead and 

at Rail Live. We benefit from hearing your concerns first hand. 

Our annual apprentice awards event - Stars of the Future - took 

place in early July, and our next major open event will be the CPA 

Conference on 20th October 2022. Special Interest Groups will 

be holding Open Meetings in the autumn, so please watch out 

for announcements about those. The team and I hope to see you 

there.

Growing CPA Membership
I hope you, your families and colleagues remain well. 

A new membership year has come around again, and I am pleased to say that the Association 

continues to grow, with a greater number of Members than ever before. All Members should 

by now have received a copy of the new subscription invoice which was sent by email in June.  

If you have not received a copy or any contact details have changed please email  

enquiries@cpa.uk.net so we can update our records.

From left to right:  

David Smith, Kevin Minton, Rob Squires and Peter Brown
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Introduction
In the last CPA Bulletin published in May 2022, I wrote an article 
which looked at how plant-based card schemes originated, who 
they are and where they sit within the sector. This second article looks at what competence is and how card schemes support employers’ obligations to maintain a competent 

workforce. This article is the result of a number of topics raised 
by the membership during the CPA/Pye Tait review on training provision, from which members said that they sought further clarity on how competence is both obtained and ascertained.What is ‘Competence’?

The definition of competence can be wider-ranging, so this article 
will focus on ‘occupational’ competence - basically performance 
in the workplace - for the main plant-based occupations such as 
operators, installers, mechanics and hire desk operatives. What occupational competence is has been spelt out through a 
number of reports, including an HSE and CITB-commissioned report produced by Pye Tait back in 2014 titled ‘Competence in Construction’. The main thrust of this report was that it identified the various elements of what constitutes occupational 

competence, based on safety in the workplace and how it is attained and maintained. The report identified that the core interrelated elements of individual occupational competence were having:
• Appropriate and sufficient training leading to occupational-derived  
 functional skills; 
• Deep and broad knowledge beyond just the task; • Relevant and sufficient workplace application of skills through   
 experience;
• Appropriate human factors such as attitudes, behaviours and   
 attributes, relating to self, situational and risk-awareness.

Depending on the specific job role, the weighting of each may vary but broadly will comprise of all of those elements. Other cited elements included the need for continuous improvement and on maintaining life-long learning. The key factor though of occupational competence is the ability to perform occupationally 
relevant tasks to an agreed standard on a regular, consistent basis whilst coping with routine and non-routine situations. The Learning Journey

The learning journey can be described as the various stages of learning that lead to competence. The Plant Sector Representative Organisation 
(PSRO), led by CPA, has summarised, in their Plant Occupations 
Competence Framework publication, the learning journey in four 
broad stages: 
• The first being the identification of the both the specific role   
 or required skills and knowledge, coupled with the selection of   
 appropriate individuals;
• The second being the required educational training in order to   
 attain the required skills and knowledge; 

TRAINING

TRAINING: 1

Plant-based Card Schemes and Competence - Part 2
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QUARTERLY
PUBLICATION
The CPA Bulletin is published on a quarterly basis.
It is normally printed and distributed in February,
May, August and November, although the dates
may be subject to change.

Copy Deadlines for Advertising
• February 2023 Issue - 6th January 2023

• May 2023 Issue - 24th March 2023

• August 2023 Issue - 3rd July 2023

• November 2023 Issue - 13th October 2023

Distribution
The magazine is published both in hard copy and
digital format. Over 2,000 hard copies of the
magazine are distributed across the industry and
every CPA member receives a copy. 

Increased coverage is received online and both the

latest issue and archived copies can be viewed on

the new CPA website at

www.cpa.uk.net

Social Media Reach
and Influence

4 ISSUES
A YEAR

4
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@CPA_Planthire

2,400+
Twitter followers

@Construction Plant-hire 
Association

1,900+
Facebook followers

@Friends of CPA
@CPA UK

4,800+
LinkedIn followers
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Readership
Our readership includes all CPA members and other companies across 
the construction plant sector including:

• National plant-hire companies

• Regional and local plant-hire companies

• Crane companies

• Construction manufacturers

• Rail operators

• Dealers

• Insurance companies

• Site managers

• Civil engineers

• Local authorities

Wide Ranging Content
Every issue of the CPA Bulletin covers a wide range of
topics of interest to CPA members including:

• Association news

• Policy

• Technical

• Health and safety

• Plant theft

• News from CPA members

• Training

• Legal 

• Q&As

• Special Interest Groups

• New members

• Rail Plant Association (RPA)
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But what ultimately is ESG and why should it matter to the plant-hire sector, and the wider construction sector? 
Last year, the conference explored net zero and digitalisation, how both topics post pandemic, were impacting on our sector and what difference they are going to make to future operations. Throughout discussions and debates on the day, several speakers discussed each of the main elements of ESG and why they mattered - i.e. Environmental, Social and Governance. 

This year, we have an opportunity to discuss these in greater detail. To compete and grow, the businesses that thrive in the future will be those aligned with the ESG agenda, helping them gain businesses, win contracts, act responsibly and work for the greater good of society. 
A question lots of businesses are being asked is - shouldn’t ESG already be part of their plans, especially given the push for cleaner, greener machinery and the need to meet climate change targets and obligations? 

Over the last 30 years, showcasing and developing environmental credentials have been a key part of business operations and strategies for companies from a vast range of sectors and industries. In truth, many companies probably already are doing this, however, to outsiders, it might not be as apparent or obvious.  That is why harnessing and showcasing ESG as a key part of how a business is run is gaining traction and becoming part of mainstream business thinking. 
ESG means not just considering the environment but also the durability of a 

business model, it shows that a company is taking ESG seriously. It also appeals to investors and those companies looking to access different forms of finance. Investors want to see what ethical credentials companies have; they want to invest in sustainable business models that are committed to doing business in a way that promoted best practice for both shareholders but also day to day business operations. But what does this mean in terms of process and steps to take - how can ESG make a difference?
Environment - This means being aware of the environmental impact, steps to take like reducing fuel use, water resources, energy saving lights, identifying the practical steps to reduce waste while making cost savings. Social - This means showcasing a business’s social value and credentials, making it an attractive place to work, both in retaining existing staff, but in the fight for talent and diversity, thereby attracting new people to the plant-hire industry. 

Pay and conditions are clearly important for new staff, but increasingly in the future, what social impact and value a company places on its approach will equally be important. Governance - Good governance has been a cornerstone of good business for decades, but it is still vital. Showing how to identify and mitigate risk, how the business is run and its future direction and strategy is a part of this. Good governance helps attract investors, it shows that the business is taking its obligations and commitments seriously - both in how it develops strategies and business plans, but also its image and the culture it installs amongst staff. 

Good risk management helps identify and implement cost savings but also can lead to savings on insurance coverage. It can also help reputationally and show that a business is responsible and takes areas like safety seriously. The UK’s plant-hire sector is the most professional in the world - but safety should never be taken for granted. Good governance and oversight is part of this. Adopting a well-developed and thought out ESG strategy helps improve and enhance the reputation and image of construction. Crucially, and of increasing importance as we move forwards, a good reputation for ESG can help plant-hire companies secure contracts and attract new customers, especially in the public sector. 
Central government and local authorities are taking the lead in developing green infrastructure, they want to be seen to reduce the environmental impact of the projects they are commissioning. Adopting a sustainable ESG strategy that meets these criteria will help companies secure these contracts and attract and retain new customers who will be equally keen to showcase their ESG credentials. 

This is only a foretaste of what the CPA Conference 2022 will be looking at. We want delegates to get an introduction and idea around why ESG matters, learning from different sectors and what steps companies can take to begin their ESG journey. ESG takes time, it is a continuous process and something that needs continuous attention and improvement. If companies get it right, there are clear benefits. Join us on 20th October 2022 to find out why.

POLICY

POLICY 
ESG - What it means for the plant-hire industryAt the time of writing, we are less than four months away from this 

year’s CPA annual conference, with the theme for 2022 being  
‘ESG - Driving Change: How Environmental, Social and Governance 
Benefits Construction Plant Businesses’.

ASSOCIATION NEWS: 3

The complete list of  
Stars of the Future 2022 winners

LEFT: PLANT MECHANIC OF THE YEAR - NORTH   

Jonathan Jones, CRH Plant, Askham Bryan College - Winner

Natalie Coulton, Allan J Hargreaves Plant Engineers,  

Myerscough College - Highly Commended

Thomas Joynt, Sunbelt Rentals, Gen2 - Highly Commended

LEFT: PLANT MECHANIC OF THE YEAR - SOUTH   

Michael Wood, AK Plant Services, Wiltshire College &  

University Centre - Winner

Ed Totman, Liebherr GB, NSCG Stafford College - Highly Commended

William Curzon, Speedy Services, Askham Bryan College -  

Highly Commended

Plant Mechanic and Plant Technician of the Year - Regional Winners and Highly Commended Accolades

RIGHT: PLANT MECHANIC OF THE YEAR - MIDLANDS   

Jacob Clark, Chris Clark Plant Services,  

NSCG Stafford College - Winner

Lucas Creasey, L Lynch Plant Hire & Haulage,  

Essential Site Skills - Highly Commended
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The Red Diesel Replacement competition is a government-funded 

£40m scheme supporting the development and demonstration of 

low-carbon technologies, infrastructure and fuels to help industry 

move away from using red diesel. Red diesel use accounts for 15% 

of total diesel for the UK.Following the removal of the entitlement to use red diesel from 

construction and other sectors in April, BEIS launched the 

Red Diesel Replacement competition to provide grant funding 

to support the development and demonstration of innovative 

technologies to help decarbonise the construction, mining and 

quarrying sectors that will be most impacted by the removal of 

the red diesel rebate.In late May, BEIS announced funding of over £6.6 million to help 

industry move away from using red diesel. The funding supports 

development of red diesel alternatives, such as e-fuels and green 

hydrogen, as well as technologies which capture and store energy 

that would ordinarily be wasted from a vehicle or machine so it can 

be used instead. 

Some of the innovative projects 
receiving funding include:Gen-ZE: Fuel Cell Generator Lead Partner: Bramble Energy

Within the Gen-ZE project Bramble Energy will develop, test and trial 

a ruggedised, portable hydrogen fuel cell generator demonstrating 

a zero-emission solution to replace diesel generators targeted 

for the construction sector. Bramble’s printed circuit board fuel 

cell (PCBFC) technology offers cost advantages over conventional 

fuel cells, and the simplified, robust design using PCBs will be 

demonstrated to meet the construction sectors needs for  

zero-emission portable power generation.
Hybrid Gas Engine HE 

Lead Partner: CAGE Technologies Limited
HGE (Hybrid Gas Engine) is a project that will develop a multi-gas 

engine technology that enables the same engine to run on 
conventional gas fuels or hydrogen, or a 

mixture of gas fuels with no fundamental 

change to the engine. This enables a 

smooth transition to net zero power by 

enabling users to purchase a net zero 

compliant technology now, yet operate 

it on conventional clean fuels whilst the 

hydrogen supply chain is developed.
NRMM to Net Zero using 
Flywheel and Battery Storage 
with H2 ICE Lead Partner: PUNCH Flybrid Limited

PUNCH Flybrid will deliver a high power 

electrically driven flywheel energy 
storage system coupled with a battery 

energy storage system with support from 

eMotor partner EMPEL Systems whilst 

PUNCH Hydrocells will develop a new 

hydrogen internal combustion engine for 

NRMM duty cycles. The project will target 

a significant improvement in NRMM 

efficiency using the high-power energy 

storage technology whilst the integration 

with battery and H2 ICE will provide a 

longer-term route to zero emissions 

NRMM.

Red Diesel Replacement 
Competition

ROAD TO NET ZERO: 1
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Legal NEWS

LEGAL: 1

The Government is planning to extend the categories of medical 

professionals who would be eligible to authorise an employee’s 

sick (‘fit’) note. The following professionals will include 

registered nurses (including those who tend to individuals with 

mental health issues), pharmacists, occupational therapists and 

physiotherapists. 

At the time of writing, it is expected that the Government’s policy 

change will be enacted from 1st July 2022. 

The policy had already been extended to allow GPs to authorise 

notes via a digital signature. Further information on this subject can 

be found on the Gov UK website at www.gov.uk.

Legislation approved to 

change ‘Fit-note’ policy 

TfL survey on Direct Vision Standard safe systems

Transport for London (TfL) is currently working on the implementation of phase 2 of the London Direct Vision Standard (DVS). This will 

mean that all HGVs over 12 tonnes gross vehicle weight will be required to have a minimum three-star rated safety system or fitted with the 

Progressive Safe System (PSS) to enter Greater London from October 2024. 

Members may wish to begin the process of reviewing their fleet to ensure that it will be compliant prior to the implementation date.

From 28th June 2022, the criminal courts have new powers 

to impose a life sentence on motor vehicle drivers who kill 

someone through dangerous driving or careless driving whilst 

under the influence of drink or drugs.

The previous sentencing regime set a maximum sentence of 14 

years. Those drivers who cause long-term or permanent injuries 

to their victims will also expect to face longer sentences.

Any driver convicted of these offences whilst carrying out their 

duties may result in a separate civil claim being brought by the 

victim(s) against the employee’s employer for the injuries/losses 

sustained.

Companies may wish to remind their staff of these new sentencing 

powers, and also begin or resume random drug/alcohol checks, 

provided these are not already being carried out.

New Sentencing for Driving Offences

After the successful launch of the CPA’s 2021 Terms and 

Conditions, work has begun on the creation of Contract Lift 

Conditions designed for consumer use. 

Within clause 11 of the 2021 Consumer Conditions for Plant 

supplied with an Operator, there is a reference to a ‘Contract 

Lift’ service being available to the consumer. However, the 

terminology within the existing Contract Lift Conditions, designed 

for business-to-business usage, would not be appropriate for 

a consumer. To overcome this issue, the existing Contract Lift 

Conditions terms would have, in essence, to be simplified - where 

possible - so as to comply with current consumer protection 

legislation.

The initial draft has been completed and is currently being 

reviewed by CPA staff for feedback. Once that initial feedback is 

received, changes will be made where necessary. The updated 

document will be circulated to the working group involved in the 

2021 reviews, and a virtual meeting will be held later in the year. 

No date has yet been set on when the document will be launched.

On a separate note, the CPA’s updated 2021 Terms and 

Conditions are available to download from the website at  

www.cpa.uk.net/legal-insurance-plant-theft//legal/cpa-hire-

conditions

Draft Consumer Contract Lift Conditions

www.cpa.uk.net
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NEWS FROM CPA MEMBERS: 5

To submit news for consideration for future issues of the CPA Bulletin, please email: lisa@lisacollinscommunications.co.uk

Mabey Hire Cleans Up at RoSPA Awards

GEDA Launches New BIM Centre

Mabey Hire has won its tenth 

consecutive gold accolade 

at the 2022 RoSPA Health 

and Safety Awards, resulting 

in the achievement of the 

celebrated President’s 

Award.

To win the award, Mabey Hire 

had to demonstrate the health 

and safety management 

systems and policies in place 

and provide evidence on how it upholds its outstanding standards 

across all sites and locations. 

Recognising that health and safety is an ongoing commitment, 

Mabey Hire has continued to make conscious efforts to maintain and 

improve its policies and procedures. One such example is the Evotix 

reporting tool and mobile phone app, that has been rolled out within 

the company. Making it even easier for all staff to report potential 

hazards and/or risks, the app also encourages a more proactive 

approach to health and safety.

Speaking about the achievement, Gordon MacDonald, CEO at Mabey 

Hire, said: “Being awarded the RoSPA President’s Award is a great, 

landmark moment for Mabey Hire. It’s credit to everyone at Mabey 

Hire that we’ve been able to achieve our tenth consecutive gold. 

While health and safety is embedded in the business, it’s everyone’s 

responsibility to ensure it’s carried through and present in our 

everyday working practices.”

Industrial and construction hoist 

manufacturer GEDA GmbH has 

launched a brand new portal - the 

GEDA BIM Centre.

The platform offers a comprehensive 

range of GEDA hoist models and 

accessories as downloads in various 

file formats for use in BIM processes, 

but also for traditional computer-aided 

planning. The GEDA BIM Centre 

makes digital planning, coordination 

and construction process simulation 

very easy - and brings the networked 

‘construction site of the future’ a big 

step closer. 

The portal is being expanded 

continuously, with more products 

and information added on a regular 

basis. The GEDA BIM Centre can 

be accessed as a guest with prior 

registration at bim.geda.de and it will 

soon be available at www.geda.de.

www.cpa.uk.net
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RAIL PLANT ASSOCIATION: 2

and experience within rail plant and the 

contractor community.

To fully harness this potential would benefit 

all. The committee meet regularly and would 

welcome ideas input and of course guests 

are always welcome.

RPA Consultant Position

Although the RPA Management Committee 

has continued its work on the compliance 

and technical initiatives of the Association, 

during the pandemic the Association’s 

lobbying activity had been limited. This 

was down to two factors, firstly Network 

Rail’s devolution of the railway into the 

different routes and regions, which meant 

that instead of having a central point of 

contact with the Director of IP Track, Steve 

Featherstone and his team, there is now a 

different contact within each of the 13 routes, 

all managing their infrastructure work 

bank projects and maintenance in different 

ways. Secondly, as a result of devolution, 

the RPA Leadership Alliance, which was 

a tripartite forum established to enable 

Network Rail, Tier 1 Contractors and the 

RPA to discuss the key topics and pertinent 

issues of the day in a collaborative manner, 

was disbanded. The RPA Leadership Alliance 

had three ‘Chairs’ each representing their 

industry sector - David Simmons was the 

RPA’s representative Chairman, with Steve 

Featherstone representing Network Rail and 

Richard Ladd of Amey representing the Tier 

1 Contractors.

The devolution of the railway into the 

routes/regions and with the establishment 

of the new Great British Railways (GBR) 

organisation (which will eventually 

incorporate and replace Network Rail) on 

the horizon, there is an opportunity for 

the Association to place itself in an even 

stronger position by establishing a new 

network of key contacts within GBR.

We feel that now is the ideal time to look at 

establishing a new RPA Consultant role to 

ensure so that the Association is in the best 

possible position going forward to influence 

the key industry decisions which will impact 

the RPA Membership and to ensure that the 

RPA’s voice is heard as a collective rather 

than individual member companies – please 

contact Adam Godwin – rpa@cpa.uk.net for 

further information on this initiative.

Points to Share

Supply Chain Sustainability School - the 

online school is completely FREE and allows 

you to access training in a wealth of different 

areas including; Sustainability, Digital, Lean 

Construction, Management, Offsite, People 

and Procurement.  

https://www.supplychainschool.co.uk/

Fatigue Risk Management NR/L2/OHS/003 

Compliance date 29-10-22 to assist with 

your preparedness for the compliance date, 

follow the link below. NWR Safety Central 

https://safety.networkrail.co.uk/fatigue-

improvement-programme/ 

Thank you for reading our article, and please 

have a think on the topics outlined. The MC is 

always open to discussion for members and 

non-members. Please have a look at RPA 

website pages which can be found on the 

CPA website as normal.  

https://www.cpa.uk.net/special-interest-

groups/rail-plant-association-rpa

Stay Well, Stay Safe.
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British Concrete Pumping Group (BCPG)
The next British Concrete Pumping Group Steering Committee meeting date will be communicated once agreed and confirmed by the group, with the meeting format and venue confirmed at a later date prior to the meeting.

Construction Hoist Interest Group (CHIG)
The next Construction Hoist Interest Group Steering Committee and Open meetings will take place on Wednesday 12th and Thursday 13th October 2022 respectively as hybrid events, with both physical and virtual delegates attending. The meeting venue for physical delegates for both meetings is the Heart of England Conference Centre, Meriden Road, Fillongley, CV7 8DX and the virtual delegates will join each of the meetings utilising the Zoom online meeting platform.

Crane Interest Group (CIG)
The next Crane Interest Group Steering Committee meeting will take place in July 2022 as a hybrid format meeting with both physical and virtual delegates attending. The meeting date and venue will be agreed and confirmed using a Doodle poll of members.

Suction and Vacuum Excavator Special Interest Group (SAVE)           
The next Suction and Vacuum Excavator Steering Committee meeting will take place in July 2022, with the meeting date and  venue to be confirmed using a Doodle poll of members.

Shoring 
Technology 
Interest Group 
(STIG)
The next Shoring Technical and Steering Committee meeting date will be communicated once agreed and confirmed by the group, with the meeting format and venue confirmed at a later date prior to the meeting.

Tower Crane Interest Group (TCIG)
The last Tower Crane Interest Group Steering Committee meeting took place on Wednesday 15th June 2022 at CCT  Venues-Smithfield, Two East Poultry Avenue, London EC1A 9PT as a hybrid format meeting with both physical and virtual delegates attending. The meeting agenda covered a range of topics including:

• Recent Safety Issues

• TIN Revisions Update

• HSE Update

• CAP 1096 Update

• Crane Visibility - CAP 1096

• TCIG Levy

• TCIG Open Meeting - Agenda and Format

Special interest groups

SPECIAL INTEREST GROUPS

5
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Q&As: 1

q&as
If the items supplied were damaged during the hire period, then under clause 

13(b) it states that charges will continue at the idle-time rate as defined in clause 

25. The final line of clause 25 states that if the plant is supplied with an operator 

as an “All-in” rate, then the machinery is charged at two-thirds, but the operator 

element is charged in full. These rates continue until settlement has been 

agreed between the parties. Once agreed, then the rates cease for 3 weeks for 

payment to be processed and paid. If payment is not received within that 3 week 

window, then charges would resume from when they ceased.

We have had a customer hire some marine 

equipment from us under the CPA’s Model 

Conditions. During the hire, there was an 

incident which resulted in some significant 

damage. It is being resolved through both 

parties’ insurers, but we wanted to include 

a charge for our lost revenue between the 

incident and the recovery and repair of the 

equipment.

Under the Model Conditions, should/could 

this be charged at the full hire rate?

We have been unfortunate to have had 

some GPS equipment stolen from a  

hired-in bulldozer. Can you clarify 

whether we are liable for the cost of 

replacing the items as new, or only for 

what the value of the equipment was at 

the time?

When an item of plant (or any ancillary equipment) is supplied under the CPA’s 

Model Conditions, and is then stolen during the hire period, then in that instance, 

the customer would have ‘to make good’ the loss. This falls under clause 13(b) of 

the Model Conditions. The clause does not say that the replacement item has to 

be brand new, instead, the stolen item’s age/state/condition will play a factor in 

determining the ‘loss’ value of it. However, if the item itself was brand new when 

it was originally supplied, then that should be reflected in the settlement figure.

We have received a penalty notice from 

Transport for London (TfL) regarding the 

use of a mobile crane within the Ultra-Low 

Emission Zone (ULEZ). We are aware that 

mobile cranes are exempt, but do you 

have any contact numbers or advice you 

could provide?

I have spoken with Transport for London (TfL) on 0343 222 1111 - that is their 

general enquiries number.

On previous occasions when a penalty notice has been issued to other members 

for an exempt vehicle, e.g. a mobile crane, TfL have asked for a copy of the 

vehicle’s V5 form, and pictures from four sides of the vehicle. I would also send 

in a copy of the penalty notice that has been issued. Once this has been received 

by TfL, the penalty notice is rescinded. Should you have any difficulties on this 

issue, then please get in touch.

I am in the process of starting my own 

plant and tool hire company. I will be 

signing up to CPA when I launch the 

business. I have everything in place 

except for insurance. 

Which insurance policies does the CPA 

offer, and are you able to provide a 

quote?

The CPA does not offer any form of insurance cover, as we are not regulated 

to provide it; however, there are a number of insurance brokers which can be 

found on the CPA’s website at www.cpa.uk.net/legal-insurance-plant-theft/

insurance. If you speak to them, they will tell you the various insurance policies 

your business should have. If you have any further questions, then please get in 

touch.

Whilst every care has been taken to ensure the accuracy of the answers given within this 

section of the CPA Bulletin, no liability for any damage, liability, cost, loss and/or expense 

which the reader has incurred can be accepted by the Construction Plant-hire Association 

(CPA). The reader should obtain independent legal advice on any issue reported within the 

CPA Bulletin, before proceeding with a course of action.
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NEWS FROM CPA MEMBERS: 1

News from CPA MembersTo submit news for consideration for future issues of the CPA Bulletin,  
please email lisa@lisacollinscommunications.co.uk

Kirsty Walks the Walk To help raise funding and awareness for breast cancer, Kirsty Archbold-Laming, Director of Southern Hoist Services and CPA Council Member, has successfully completed the MoonWalk London - a night-time charity walk organised by breast cancer charity Walk the Walk.

10 years ago Kirsty sadly lost her Mum to secondary breast cancer and this is the sixth time that Kirsty has completed the MoonWalk London in her memory. Walkers can choose to walk a half marathon or a full marathon across the streets of London and Kirsty opted to go the full distance. Walkers were invited to walk the distance in a bra specially decorated in the theme of their hero.
Kirsty told us: “What a night! My sixth MoonWalk with my dear friend Andrea (a first timer). It was definitely a tough challenge both physically and mentally. We were near the front as we set off and kept a great pace for the first 13 miles, passing the halfway mark at 3.5 hours, then sleep deprivation and cold started to get to us, by mile 19 we were broken!  We battled on cold, tired and aching to reach the finish line at 7.15am Sunday morning - what a welcome sight that was!“The theme this year was ‘Your Hero’, I picked Wonder Woman as my Mum was wonderful, and I added the blue butterfly to my outfit in her memory.  Met some incredible people, 

survivors and amazing volunteers, not to mention fire-eaters and bands along the way.  I am proud to have raised a few pennies for such a great charity - thank you all for your kind support and generosity, it really does warm my heart to know that we can make a difference between us.
“I still have legs of jelly and need to sleep for a week, but it was worth it - and yes, I did the ENTIRE walk in my bra even when we had a couple of rain showers (no mac, hoodie or poncho!).”

Kirsty has helped to raise £1,741 so far for Walk the Walk, but you can still make online donations at https://walkthewalk.enthuse.com/pf/archbold-laming-kirsty.

Number of insertions 1 3+

Full page £1,200 £1,080 per insertion

Half page £750 £675 per insertion

Quarter page £500 £450 per insertion

Cover position Additional 25% on page rates

Inserts Rates on application

CONTACT
INFO
For further information, please contact:
LISA COLLINS
lisa@lisacollinscommunications.co.uk
Tel: 07968 840390

ADAM GODWIN
adam.godwin@cpa.uk.net
Tel: 07815 078481

Other promotional opportunities are also available, such as sponsorship of the CPA Stars 
of the Future Apprentice and Trainee Awards and exhibition space at the CPA Conference. 
Please contact Lisa Collins for further details.

Paid-for Editorial
Please note that we permit paid-for editorial. It is designed in the style of our editorial features, but will 
be identified as paid-for editorial with a suitable heading. The cost of paid-for editorial is the same as our 
display advertising rates.

All rates quoted are exclusive of VAT. VAT will be chargeable when invoiced.
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The format of the CPA Bulletin is A4 portrait (210mm wide x 297mm deep).To ensure the best possible 
reproduction from your artwork, please can you supply files in the following format:

• Hi res PDF, 300dpi.

• Please ensure all images used within your artwork are saved as CMYK images.

• Please convert all fonts to outlines.

• For full page ads that bleed off the page, please add 3mm of bleed. 

• Please add crop marks to your file.

• All artwork should be emailed direct to Ben Hewer at ben@hdprint.co.uk, Tel: 01920 461191
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