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“THROUGH OUR STRONG MEMBERSHIP, THE CPA 
HAS A POWERFUL VOICE WITHIN INDUSTRY AND 

GOVERNMENT ON ALL MATTERS RELATING TO 
CONSTRUCTION AND THE HIRE OF PLANT.”
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The CPA Bulletin is the official magazine of the Construction Plant-hire
Association (CPA), the leading membership and representative body
for construction plant-hire in the UK.

Established for over 80 years, 
we now have over 1,800 
members, ranging from 
owner operators with a single 
machine, right through to the 
largest plant-hire companies 
in the industry, with hire fleets 
of thousands of machines. 

The UK plant-hire industry 
is the best established and 
most professional in the world, 
and is worth over £4 billion to 
the UK economy. Together, 
CPA members supply 85% of 
hired plant to the construction 
industry.

The CPA is the UK’s principal 
point of contact for all 
issues relating to use of 
construction plant. We work 
with government departments 
and agencies, local authorities, 
construction clients, private 
companies, other trade 
associations and third-sector 
organisations. 

The CPA Model Conditions 
are widely used throughout 
the plant-hire industry 
and we produce a range 
of publications, such as 
Technical Information Notes 
(TINs) and Good Practice 
Guides, to make our industry a 
safer place for all.

The CPA Bulletin is produced 
by a small team who are 
closely involved with CPA 
activities. It frequently runs to 
48 pages - typically 24 pages 
are editorial, of which 75% is 
original material written by 
CPA staff especially for the 
Bulletin.

OFFICIAL MAGAZINE
OF THE CPA
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FROM THE 
CHIEF EXECUTIVE

FROM THE CHIEF EXECUTIVE

As I write this introduction, Conference 2023 is just around the 

corner and, although it shall be covered in detail in a later issue, I 

should like to take the opportunity to thank our headline sponsor 

Point of Rental Software in addition to all our other sponsors and 

exhibitors for their support; without you we should not be able 

to do what we do. I am very much looking forward to my first 

CPA Conference and meeting as many of the circa 200 delegates 

scheduled to attend as is possible.

If you look at page 4 opposite, you shall see an appeal from the Plant 

& Hire Aid Alliance. I would ask you to take a moment to read the 

content and pause whilst the message sinks in. In an environment 

that can be understood only by those experiencing it, any comfort 

that we can collectively provide may, for however short a time, bring 

joy to a child. Please, if you are able, consider supporting this very 

worthy cause. It is, I am told, a scientific fact that as humans there is 

more joy in giving than receiving - let’s find out together!

As a result of the elections that took place co-incident with the 

CPA AGM in October, I should like to welcome Warren Wilkinson 

(Explore Plant & Transport Solutions) and Daniel Thompson (Speedy 

Hire Plc) as full members of Council and Chris Gill  

(L Lynch Plant Hire & Haulage), Steve Wright (Sir Robert McAlpine) 

and Garry Orr (Synergy Hire Ltd) as newly co-opted members. 

These appointments, in addition to the re-election of Brian Jones 

(President), Steve Mulholland (Chair) and Siôn Morgan Jones (Vice 

Chair) augur well for the future of the CPA.

Welcome to this issue of 
the CPA Bulletin
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This had followed weeks of speculation and non-denials from ministers and officials within the government. Ultimately, the bigger surprise would have been if the Prime Minister had said nothing and let the debate run and run. The bigger question is not why the story was allowed to build up over the course of a month, or indeed, whether politically, making the announcement in a former railway station in the city it was meant to be connecting, made much sense. The question on the lips of most construction executives was - ‘what next?’ The Prime Minister provided an answer of 
sorts, when he outlined plans for Network 
North, a series of plans to connect different northern cities, with a variety of different transport infrastructure plans and initiatives, including tram and rail links, and main trunk road upgrades. In addition, the Prime Minister’s speech, also contained plans for other transport upgrades around the rest of the country as 

well, with the south east and south west also included in the reallocation of funds destined for phase two of HS2. But questions remain towards whether this work will become a reality in the coming decades. Several projects contained within the Network North scheme had already been announced, with some aspect of the plan a feature of previous government promises. It was not 
lost on politicians in the North, that the cancellation of HS2 could well undermine the wider levelling up agenda, a core manifesto commitment of the current government. 

It was not the best of starts when the map on the front of the plan that accompanied the Prime Minister’s speech, moved Manchester further north, by approximately 30 miles. While 

some might consider this a radical plan, this unfortunate oversight is one that the construction industry hopes, is not repeated when it comes to the practical aspect of actually making Network North a reality. If the Prime Minister’s announcement really is to see spades on the ground and these transport schemes built, then government and construction needs to come together and learn from why half of HS2 has been cancelled, and what can be done differently in the future. This learning process is critical if the UK is to deliver large infrastructure projects, on time, on schedule, and to budget. It is well documented that the costs for HS2 rose, partly due to inflation and wider economic instability. While inflation is starting to come under control (although not as quickly as the government might wish), the economy remains a concern, with the expected boost in the post 

pandemic period, not fully materialising. This is mirrored in a recent survey of CPA members, looking at their investment intentions in new construction equipment. The survey, conducted across September, 
found: 
Currently, just under 54% of survey respondents were not planning on making 

any significant investment in new plant equipment over the course of the next  12-18 months.
These companies cited the following factors as reasons for not investing:• 34% saw lack of investment incentives   from government as an issue.• The uncertain wider economic    environment was a key factor for 89% of  

 respondents.
• 60.5% were concerned by the high   levels of interest rates.

POLICY: 1

POLICY 
After HS2 - What Next?It was ultimately, the worst kept secret of the recent Conservative Party 

Conference when the Prime Minister Rishi Sunak, confirmed that phase two of 

the HS2 project, the all-important Birmingham to Manchester section, was to 

be cancelled. 

THE CPA HAS OVER 
1,800

MEMBERS

THE SECTOR
INVESTS 
£1.3 
BILLION
IN NEW
EQUIPMENT
EACH YEAR

OUR MEMBERS SUPPLY
85%

OF HIRED PLANT TO 
THE CONSTRUCTION 

INDUSTRY
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COPY DEADLINES FOR ADVERTISING

QUARTERLY
PUBLICATION
The CPA Bulletin is published on a quarterly basis. It is normally 
printed and distributed in February, May, August and November, 
although the dates may be subject to change.

ISSUE DATE COPY DEADLINE

FEBRUARY 2024 ISSUE 10TH JANUARY 2024

MAY 2024 ISSUE 8TH APRIL 2024

AUGUST 2024 ISSUE 1ST JULY 2024

NOVEMBER 2024 ISSUE 14TH OCTOBER 2024
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SOCIAL MEDIA REACH
AND INFLUENCE

DISTRIBUTION
The magazine is published both in hard copy 
and digital format. Over 2,000 hard copies 
of the magazine are distributed across the 
industry and every CPA member receives a 
copy. 

Increased coverage is received online and both 
the latest issue and archived copies can be 
viewed on the new CPA website at
www.cpa.uk.net

@CPA - Construction Plant-hire Association
2,700+ LinkedIn followers

@CPA_Planthire
2,500+ Twitter followers

@Construction Plant-hire Association
2,000+ Facebook followers
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WIDE RANGING CONTENT
Every issue of the CPA Bulletin covers a wide 
range of topics of interest to CPA members 
including:

• Association news
• Policy
• Technical
• Health and safety
• Plant theft
• News from CPA members
• Training
• Legal 
• Q&As
• Special Interest Groups
• New members
• Rail Plant Association (RPA)

GUEST ARTICLES
We also invite the submission of generic guest 

articles on topics of interest to CPA Bulletin readers.

ADVERTISERS
The CPA Bulletin attracts a wide range of 
advertisers - both CPA members and non-CPA 
members. Advertisers include plant-hire companies, 
manufacturers, insurance companies, crane 
companies and many others.
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STARS OF THE FUTURE: 7

LEFT: PLANT INSTALLER OF THE YEAR   
Spencer Bond, Wolffkran - Winner Lewis Greenall-Holloway, L Lynch Plant Hire & Haulage - Highly Commended

LEFT: COLLEGE OF THE YEAR    Myerscough College - Winner Askham Bryan College - Highly Commended

RIGHT: GROUP APPRENTICE MENTOR OF THE YEARGez Bonner, L Lynch Plant Hire & Haulage - Winner

LEFT: INDIVIDUAL APPRENTICE MENTOR OF THE YEAR
Dean Duru, Boels Rental - Winner (Award collected on Dean’s behalf)

RIGHT: LIFTING TECHNICIAN OF THE YEARLee Tanner, Wolffkran - Winner
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I am involved in several committees and 

working groups, including the IPAF UK and 

Ireland MCWP/Hoist Working Group and 

the British Standards Committee MHE/6 for 

Construction Hoists, as well as being Chair 

of the CPA’s Construction Hoist Interest 

Group (CHIG) and a CPA Council Member. 

I’m also a ‘Women in Construction’ 

Ambassador and, above all (I hope) a source 

for help within the industry wearing one of 

my many hats!

In just the 30 years I have been in the 

industry, I have seen the market has 

expanded incredibly. Large building projects 

and new builds were not plentiful, and 

health and safety was of little importance, 

certainly not a priority. The major factor 

in renting equipment for sites were the 

costs involved and, to keep these as low 

as possible, often this meant dangerous 

methods for lifting materials which also gave 

rise to construction accidents. It can still 

be seen in other countries, just by looking 

on the web, but thankfully the UK has been 

a powerhouse in putting the emphasis on 

health and safety.

I remember the days of diesel powered 

and rope driven hoists, sometimes with 

open platforms and the absence of a brake 

system. The UK has seen the need for more 

equipment on sites, from small house 

builders to entire villages and regeneration 

of areas. The need to provide safe methods 

and ease of distribution, not only for 

materials but for personnel too has been 

a terrific influence on the manufacturers, 

who have embraced suggestions from the 

rental market. In the last 15 years there has 

been an increase in new builds for student 

accommodation, and refurbishment of older 

buildings creating new uses and restoration 

of iconic buildings.

Over the years this in turn has led to the 

development of hoist models to suit our 

market, working with manufacturers 

to understand the customer needs and 

legislation to provide suitable equipment 

with safety at the forefront. This leads me on 

to the main topic - The Construction Hoist 

Interest Group, or as we call it CHIG. 

In 1996, the Health & Safety Executive 

(HSE) introduced a new piece of legislation 

regarding the interlocking of landing gates 

- to prevent the risk of falls from open 

areas on scaffolding/buildings. At the time, 

whilst we all agreed with the principle and 

the added safety this would bring, we were 

given a short time to comply. This presented 

several issues to rental companies and 

manufacturers, not just from the cost 

perspective, but many machines in UK 

fleets were not designed or capable of 

implementing the systems.

Although we are competitors, we shared 

the same problem and started to discuss 

the issue between ourselves as to how we 

SPECIAL INTEREST GROUPS: 2

Providing a Safer  

Environment for All 

by Kirsty Archbold-Laming, Director of Southern Hoist services 

and Chair of the Construction Hoist Interest Group (CHIG)

In April I was invited to be a guest speaker at the IPAF Summit in Berlin 

on the subject of hoists and health and safety in the UK. I have worked 

in the UK rental market for 30 years now, specialising in construction 

hoists and growing our company Southern Hoist Services.
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SKILLS

At national and regional Level, skills 
policy continues to be centred around 
apprenticeships, T-Levels and Skills 
Bootcamps. However, in addition to this 
Local Skills Improvement Plans (LSIP’s) 
have become centre stage of skills policy 
in the last six months. This is where 
regional areas, either through a county or 
recognised metropolitan area e.g. West 
Midlands or Greater London determine the 
key skills priorities within their area. 
LSIP’s have been submitted to the 
Department for Education (DFE) for 
approval. If approved, Local Skill 
Improvement Funds (LSIF’s) will be 
allocated to support the implementation of 
the LSIP’s. We know that construction has 
been identified as a priority sector in many 
regions, we will update further in the next 
CPA Bulletin.  

The first Plant Operator Skills Bootcamp 
is still available, through Flannery, in the 
West Midlands and Buckinghamshire. 
This Bootcamp training is available for 
both new entrants and existing operators, 
and will play a significant role, alongside 
apprenticeships in addressing the current 
and future operator shortage. A new skills 
hub will open in the South East over the 
summer. Further information is available 
at https://www.flanneryplanthire.com/
company/careers-at-flannery/skills-
bootcamp/.

For plant-hire companies and employers, 
there are now four Construction Plant 
Apprenticeships including Lifting 

Technician, Construction Equipment 
Maintenance Mechanic (CEMM), 
Construction Plant Operative and Hire 
Controller. 

In addition to this, the Construction 
Equipment Maintenance Technician (CEMT) 
apprenticeship is in development, and 
we’re hoping for approval later this year 
or early next year.  We are now seeing an 
increased uptake of apprentices within our 

sector and with more providers coming into 
the market, the expectation is that should 
increase over the next few years.    
More information can be found on the 
Institute for Apprenticeship and Technical 
Education website at https://www.
instituteforapprenticeships.org/. 
There are careers/skills shows and fairs 
taking place across the UK all the time. 
Many are cross sector focused and some 
are sector specific. We will aim to inform 
members through our website and social 
media channels, of any specific careers 
shows that are relevant and that provide 
good links to the future workforce. We 
advise connecting with local colleges, LEPs 
(Local Enterprise Partnerships), etc. to find 
out about local careers fairs.  
The CPA has held two skills webinars this 
year - in January and June 2023 - to help 
members better understand the skills and 
education landscape. The webinars provide 
insight on various national and regional 
skills developments to support employers 
to attract new talent from across the UK’s 
employment base, helping address the 
skills shortages within the construction 
plant-hire sector and secure the future of 
the industry. More webinars are planned 
later this year. 

Skills and Education 
Landscape

SKILLS

There continue to be many further developments relating to the skills and education landscape in the UK. This features provides an update on some of the main developments in our sector and gives our view on some of the opportunities and challenges relating to skills for our members. The UK continues to put skills and sustainable employment at the heart of its objective to improve productivity.  

5
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NEWS FROM CPA MEMBERS: 1

News from CPA Members
To submit news for consideration for future issues of the CPA Bulletin,  

please email lisa@lisacollinscommunications.co.uk

Celebrating Innovation in the  

Construction Equipment Sector 

The Plantworx Innovation Awards 2023, 

held in recognition of groundbreaking 

innovations in the construction equipment 

sector, showcased the industry’s 

commitment to safety, efficiency, and 

sustainability. Despite the challenges faced 

by the industry in recent years, the awards 

demonstrated that companies remain 

dedicated to investing in research and 

development to drive progress. 

The awards, hosted by Plantworx, featured 

seven main categories, each highlighting 

exceptional advancements in various 

aspects of the construction equipment 

sector. Winners, runners-up, and highly 

commended entries were honoured in 

each category, showcasing the breadth of 

innovation taking place within the industry. 

Presenting the awards was, Shaun Wallace, 

otherwise known as The Dark Destroyer 

from the TV quiz show The Chase, in front of 

an audience of 300 guests.

The Non-Operated Plant and Support 

Products category, sponsored by Datatag, 

recognised outstanding achievements in 

this field. Elite GSS claimed the prestigious 

award for their Hi-Vis Ballast Block, an 

innovative water-filled stabilizer system for 

fencing. This simple yet effective solution 

enhances safety for construction workers 

and pedestrians while contributing to 

sustainability targets with its use of recycled 

materials. Hydrotechnik’s Minimess® 

Monster pressure test kit, a groundbreaking 

product for on-site hydraulic pressure 

testing, received the runner-up position in 

this category. 

In the Best Environmental Initiative category, 

sponsored by KGP Automotive Intelligence, 

the industry’s commitment to sustainability 

shone through. Lifos was declared the 

winner for their Lifos Fort PV power storage 

system, which enables off-grid construction 

sites to become connected sites within 

minutes. Auger Torque’s Cone Crusher 

Bucket, facilitating on-site recycling on even 

the smallest sites, earned the runner-up 

position. 

The Safety category, sponsored by Caterpillar, 

recognised Spillard Safety Systems as the 

winner for the company’s AI Human Detection 

System, effectively preventing accidents 

caused by human-machine interaction. 

Onwave’s OWL active geo-fencing solution, 

ensuring safety for lone workers and 

preventing accidents on-site, received a 

highly commended award. 

The Best Use of Technology - Including 

Digital Innovation category, sponsored by 

Futureworx, acknowledged companies that 

harnessed technology to address industry 

challenges. MachineMax received a highly 

commended award for their sensor-based 

fleet management system, enhancing asset 

lifetime for rental companies. MP Filtri’s 

CMP VIEW Analysis Software, enabling 

simple hydraulic oil analysis, also earned a 

highly commended award. 

The Best Security Initiative category, 

sponsored by the CEA Policing 

Fund, celebrated Digger 

Guard as the winner for their 

Vandal Guard cab protection 

system, addressing the issue of 

vandalism with a practical and 

secure solution. 

The Engineering and Design 

category, sponsored by the 

Construction Equipment 

Association (CEA), saw two 

joint winners. Digga Europe’s HALO Earth 

Drill Alignment System, utilising LED lights 

to enhance auger drilling efficiency, shared 

the award with Mecalac’s Revotruck, a 

revolutionary redesign of the site dumper, 

making material transportation safer. 

In the Training and Skills Development 

category, sponsored by Merlo, Flannery 

Plant Hire and Leica Geosystems were 

honoured as joint winners for their 

respective initiatives aimed at attracting 

and upskilling talent within the construction 

equipment sector. 

The Plantworx Innovation Awards also 

featured Special Recognition Awards. British 

Steel received the first award for its Laser 

Detection of Surface Defects, revolutionizing 

quality control in steel production. The 

second Special Recognition Award went to 

Xerotech for their Hibernium Battery Pack, 

an adaptable lithium-ion battery platform for 

construction and mining equipment. 

The Plant and Hire Aid Alliance, a 

consortium of companies in the plant and 

plant hire industry, was presented with the 

Special Recognition Award for Outstanding 

Humanitarian Contribution. The alliance 

has played a vital role in supporting the 

humanitarian effort in Ukraine, providing 

essential supplies to those affected by the 

conflict. 

READERSHIP
Our readership includes all CPA members and other companies across the construction plant 
sector including:

• National plant-hire companies
• Regional and local plant-hire companies
• Crane companies
• Construction manufacturers
• Rail operators

• Dealers
• Insurance companies
• Site managers
• Civil engineers
• Local authorities
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Legal NEWS

LEGAL: 1

As part of the EU Retained Law process 

initiated by the government, this 

consultation closed on 7th July 2023. It 

focused on minor amendments to the WTR 

and TUPE.

Retained legislation which will remain 

unchanged but could have been affected by 

WTR or TUPE amendments are:

• Maternity & Parental Leave Regulations  

 1999

• Paternity & Adoption Leave Regulations  

 2002

• Part-time Workers (less favourable  

 treatment) Regulations 2000

• Fixed-term Employees (less favourable  

 treatment) Regulations 2002

• Agency Workers Regulations 2010

The main provisions of the WTR will remain 

unchanged:

• Maximum average working week hours 

 of 48 hours over a 17-week Reference  

 Period

• Workers can opt-out of the 48-hour  

 average working week

• Rest breaks of 20 minutes after 6 hours  

 working

• Annual leave of 5.6 weeks

• Uninterrupted rest of 11 hours each day,  

 and at least 24 hours rest each week, (or  

 48 hours each fortnight)

The proposals put forward by the 

government for WTR are:

• Record Keeping - To remove the need for  

 companies to keep a record of daily  

 working hours worked by their workers. 

• Holiday Pay/Leave - Rather than   

 separate annual leave entitlement with  

 the Bank/Public holiday entitlement is to  

 combine the two.

The government is seeking views from 

employers and workers on:

i) How holiday pay should be calculated 

- when currently, annual holiday pay may 

include overtime, bonus, etc., whereas 

bank/public holidays are paid at the basic 

rate, 

ii) and how it should be defined in 

legislation.

‘Rolled-up’ Holiday Pay’ - So as to give 

employers the choice between using the 

existing 52-week holiday pay reference 

period - i.e., the last 52 weeks where the 

worker actually worked. [For a period of 

less than 52 weeks, the reference period is 

whatever time the worker worked for the 

company]; and ‘rolled-up’ holiday pay for 

workers working irregular hours. 

‘Rolled-up’ pay will be set at 12.07% (based 

on 5.6 weeks over 46.4 working week) and 

must be clearly marked on the worker’s 

payslip.

This element of the consultation is 

primarily aimed at employees working in or 

employers using individuals within the ‘gig’ 

economy.

The proposal put forward by government 

for TUPE are:

• Small companies may consult directly  

 with employees - if no existing employee  

 representation is in place. 

• This right of direct consultation will apply

to all sizes of businesses where there 

are a small number of employees being 

transferred. Companies with 50 or more 

employees would still - as is currently 

the case - need to arrange employee 

representation elections (if not already in 

place), unless fewer than 10 employees 

are being transferred.

Notification for this consultation was 

circulated out to the membership for 

comment.

As a by-product of the above article, at the 

time of writing, the Retained EU Law Bill 

is still being pushed between the House of 

Lord and Commons regarding the exact 

wording in the Bill, but once agreed it 

will be given Royal Assent and made law. 

Any retained EU laws must be expressly 

transferred into UK by 31st December 

2023, or they will cease to be law in the UK.

Consultation on 
Reforms to the Working 
Time Regulations (WTR) and 
the Transfer of Undertakings 
(Protection of Employment) 
Regulations (TUPE)

Supporting your training needs 
NCC can help you with all your health & safety, construction and access needs, whether you  

are looking for commercial, apprenticeship or you have more bespoke training requirements.

Providing construction training for over 50 years and supporting your business with:

Available grant funding Your legal duties

Career progression  Training where you need it and when you need it

To find out more call 0344 994 4433 or email ncc.accountmanager@citb.co.uk

WWW.CITB.CO.UK/NATIONAL-CONSTRUCTION-COLLEGE
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GUEST ARTICLE: 2 

us when retesting is required with a dated 
warning element built in to the software.”
Both scenarios underscore the system’s 
ease of use and highlight significant time 
savings. The need for time-consuming 
document reprints or reissues becomes a 
thing of the past, streamlining operations 
and enhancing productivity in the process.
This change is not merely about 
convenience but addresses potential 
security pitfalls of other popular solutions 
such as SharePoint, Dropbox, and free QR 
generators. Security risks associated with 
these platforms range from their complex 
user interfaces, unfit for non-tech 
savvy site personnel, to potential data 
vulnerability.

CapjaDocs mitigates these issues by 
integrating features like password-protected 
QR codes, QR code and content-level 
expiry. These features ensure sensitive 
information remains secure while also 
providing intuitive, immediate access to key 
documents in the field.

Looking towards the future, the landscape 
of digital document management is set 
for further evolution with the Innovate 
UK-backed introduction of eForms to 
CapjaDocs. The anticipation surrounding 
this feature underlines the industry’s need 
for continuous improvements in digital data 
collection and management.
Observing the patterns and emerging 
innovations like CapjaDocs in the plant hire 
industry highlights a clear trend towards 
more secure, accessible, and efficient 
digital solutions. The implications of these 
innovations extend beyond immediate 
convenience to long-term improvements in 
safety, compliance, and overall operational 
efficiency.

As digital transformation unfolds, the 
industry will need to adapt continually 
to harness these innovations, address 
new challenges and capitalise on the 
opportunities they present. Embracing this 
evolution isn’t simply about keeping pace 
with change, but driving it – leading the way 

towards a safer, more efficient future for 
the plant hire industry.
CapjaDocs is a product developed by Capja. 
Find out more at www.capja.co.uk/QR-
Documents or email info@capja.co.uk
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alimak.com

a new generation of construction hoists

INTRODUCING The all-New 
alImak sCaNDO 650a
alimak is proud to present a new construction hoist that sets a new standard in the construction industry. we listened and have advanced the development of today’s construction hoist. the all-new alimak scando 650a will drive productivity and enhance safety on construction sites. it’s also one of the most sustainable hoists available. 

thanks to an innovative design, the new scando 650a is 33% lighter, has a reduced environmental impact, and uses less electricity than its predecessor. the construction hoist connects with My alimak – our customised web-based portal that provides vital performance insights to enhance productivity and safety at your construction project. the future of digitalisation has arrived.
Visit our website to explore the new hoist in virtual reality.
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DON’T SETTLE FORANYTHING LESSIMITATIONS DON’T COME CLOSE. 

AVAILABLE NOW FROM YOUR LOCAL TAKEUCHI DEALER

Reliable and dependable, we set the standard  for excavating excellence.  
Designed and manufactured in Japan, TAKEUCHI deliver precision engineered excavators that outperform year on year.

TAKEUCHI offer an extensive range of proven  high performance excavators with more than 20 models from 1 to 15-tonnes.  
Always the operator’s favourite, you can trust a Takeuchi to excel in every weight class.
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Supporting your training needs 
NCC can help you with all your health & safety, construction and access needs, whether you  are looking for commercial, apprenticeship or you have more bespoke training requirements.
Providing construction training for over 50 years and supporting your business with:

Available grant funding Your legal duties
Career progression  Training where you need it and when you need it

To find out more call 0344 994 4433 or email ncc.accountmanager@citb.co.uk

WWW.CITB.CO.UK/NATIONAL-CONSTRUCTION-COLLEGE
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EDITORIAL
All CPA members are welcome to submit editorial for consideration 
for inclusion in future issues of the CPA Bulletin as there is a 
dedicated ‘News from CPA Members’ section in every issue.
Please submit editorial to lisa@lisacollinscommunications.co.uk 
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CONTACT
INFO
For further information, please contact:
LISA COLLINS
lisa@lisacollinscommunications.co.uk
Tel: 07968 840390

ADAM GODWIN
adam.godwin@cpa.uk.net
Tel: 07903 765901

Other promotional opportunities are also available, such as sponsorship of the CPA Stars of 
the Future Apprentice and Trainee Awards and exhibition space at the CPA Conference.
Please contact Lisa Collins for further details.

PAID-FOR EDITORIAL
Please note that we permit paid-for editorial. It is designed in the style of our editorial features, but 
will be identified as paid-for editorial with a suitable heading. The cost of paid-for editorial is the 
same as our display advertising rates.

All rates quoted are exclusive of VAT. VAT will be chargeable when invoiced.

DISPLAY ADVERTISING RATES

NUMBER OF INSERTIONS 1 3+

FULL PAGE £1,200 £1,080 per insertion

HALF PAGE £750 £675 per insertion

QUARTER PAGE £500 £450 per insertion

COVER POSITION Additional 25% on page rates

INSERTS Rates on application
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Q&A WITH STU MCINROY: 1

Q&A WITH STU MCInROY
CPA Bulletin caught up with Stu to find out a little more about him and what he hopes to bring to the CPA.

Tell us a little about your background
I graduated from Edge Hill College (now university!) in 1988 and began Initial Officer Training at the Royal Air Force College Cranwell in the September of that year. By 1991 I’d qualified as a Navigator (think Goose from the original Top Gun - it’s close enough) and by the time I decided to leave the RAF in 2009, had operational tours on fast jet, airborne warning and control and remotely piloted aircraft systems.

In between the flying tours I undertook a variety of staff (desk) roles including the Ministry of Defence, RAF Headquarters High Wycombe and as an Instructor at the Royal Air Force College Cranwell.
How did you get into working for trade associations?

My last role in the RAF was within the Ministry of Defence in Whitehall, London. It is a competitive arena, staffed by highly competent individuals. You need to be able to make a case for whatever policy or funding scenario you hope to have agreed - fight for it, and hopefully, win. I am by nature a very competitive individual and by extension - I like to win - so it was a perfect fit for me.A role in representation was therefore the natural progression and utilised  the skills honed whilst at the MoD - representing a body or group of people in a competitive environment - it translates perfectly into member/trade bodies and organisations.My first role was as General Secretary  to the Bookmakers Committee, a  non-departmental public body parented by DCMS, which every year attempted to 

agree the levy to be paid by bookmakers each year to support horseracing. I then did a short stint at the National Pawnbrokers Association and joined the Road Safety Markings Association (RSMA) as its Chief Executive in 2018.
What attracted you to the role of Chief Executive at the CPA?

Significant crossover exists in relation to my experience and the CPA Chief Executive role; the principles, processes and personal qualities required, construction, training and certification, engagement with and support to stakeholders, relationship management, strategic policy/planning and  leading/managing employees.I believe I have the experience and skill set to maximise the CPA’s ability to meet the challenges and opportunities of the future. The CPA is a bigger entity than the RSMA, it has more members and greater challenges - fighting for the interests of CPA members shall provide me significant professional satisfaction and stimulation.
What are you most looking forward to about joining the CPA?I enjoy learning new things, it invigorates me, drives me forward. I have the skill set and perhaps more importantly the desire to represent CPA members in a variety of fora but, ultimately it goes back to my competitive nature and winning. The CPA exists for one reason and one reason only, to serve its members and, when required to, compete on their behalf and win.

What will you bring to the CPA?A ‘fresh pair of eyes‘, hard work, drive and a desire to be the best and get the best for CPA members. A willingness to question why things are done a particular way and could they be done differently to better meet the needs of members. I do not believe in change for the sake of change but if my experience leads to change that will ultimately benefit members I’m not afraid to implement it - it’s not in my nature to ‘kick the can down the road’.

What do you think presents the biggest opportunity for the CPA and its members in 2023?
Like any other Chief Executive coming into a new role, it’ll be an opportunity to review and if required, reset or reshape how the CPA goes about its business to best represent its members. I can’t stress enough that the CPA exists only to serve, promote and protect the interests of its members - the CPA should strive constantly to do more - and if we can, we must.

In the coming months Stu McInroy will be joining the CPA as our new 
Chief Executive. Stu has been Chief Executive of the Road Safety Markings 
Association (RSMA) since 2018 and he will be replacing outgoing CPA 
Chief Executive Kevin Minton, who announced his retirement in August 
2022. To ensure there is no interruption in our service to members, Kevin 
will work alongside Stu for a period of time to allow a smooth handover.

Please contact Lisa Collins on 07968 840390 or email lisa@lisacollinscommunications.co.uk
for details of any special advertising offers.
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ADVERTISERS
ARTWORK SPECIFICATION
FORMAT
The format of the CPA Bulletin is A4 portrait (210mm wide x 297mm deep).To ensure the best 
possible reproduction from your artwork, please can you supply files in the following format:

• Hi res PDF, 300dpi.
• Please ensure all images used within your artwork are saved as CMYK images.
• Please convert all fonts to outlines.
• For full page ads that bleed off the page, please add 3mm of bleed. 
• Please add crop marks to your file.
• All artwork should be emailed direct to Lisa Collins at lisa@lisacollinscommunications.co.uk

HALF PAGE
LANDSCAPE
178mm (W) x126mm (H)

HALF PAGE
PORTRAIT
87mm (W) x 260mm (H)

QUARTER PAGE
LANDSCAPE
178mm (W) x126mm (H)

QUARTER PAGE
PORTRAIT
87mm (W) x 126mm (H)

FULL PAGE
PORTRAIT
210mm (W) x 297mm (H)

BLEED
216mm (W) x 303mm (H)

TYPE AREA
178mm (W) x 260mm (H)

DIMENSIONS
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“THE UK PLANT-HIRE INDUSTRY IS THE
BEST ESTABLISHED AND MOST PROFESSIONAL
IN THE WORLD, AND IS WORTH OVER
£4 BILLION TO THE UK ECONOMY.”

PLEASE NOTE: Terms and Conditions apply when booking advertising in the CPA Bulletin.
These are available on request and are also available on the CPA website at www.cpa.uk.net
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Construction Plant-hire Association
27/28 Newbury Street

Barbican

London

EC1A 7HU

Telephone: 020 7796 3366
Email: enquiries@cpa.uk.net
Web: www.cpa.uk.net

@CPA - Construction Plant-hire Association

@Construction Plant-hire Association

@CPA_Planthire


